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DISCLOSURE

The Disclosure and Market Discipline Report for the year 2022 has been prepared by Titanedge
Securities Ltd as per the requirements of Regulation (EU) 2019/2033 (the “Investment Firms
Regulation”, “IFR”) issued by the European Commission and the Law 165(1)/2021 on the
prudential supervision of investment firms (“L.165¢1)/2021”) issued by the Cyprus Securities and
Exchange Commission(the “CySEC”).

Titanedge Securities Ltd states that any information that was not included in this report was either
not applicable on the Company’s business and activities -OR- such information is considered as
proprietary to the Company and sharing this information with the public and/or competitors would
undermine our competitive position.

Titanedge Securities Ltd is regulated by the CySEC under License number 405/21.

The Legal Entity Identifier of Titanedge Securities Ltd is 984500E01C036E10C061.

ContactUs

Address 4 Spyrou Kyprianou, Papavasiliou Court, 3rd Floor, Office 301, 4001 Mesa
Geitonia, Limassol, Cyprus

Telephone +357 25 261 736

Web site www.tradeeu.com

Email compliance@titan-edge.com
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The Board of Directors is ultimately responsible for the risk management framework of the
Company. The Risk Management framework is the sum of systems, policies, processes and people
within the Company that identify, assess, mitigate and monitor all sources of risk that could have
a material impact on the Company’s operations.

The Board of Directors approves in full the adequacy of Risk Management arrangements of the

institution providing assurance that the risk management systems in place are adequate with
regards to the institution s profile and strategy.
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1. Introduction

1.1.Investment Firm

Titanedge Securities Ltd is established as a Cyprus Investment firm (“CIF”), licensed and
supervised by CySEC. The Titanedge Securities Ltd was granted its license on 18" October2021.

Titanedge Securities Ltd offers Investment and Ancillary services to retail and professional
clients. Its current activities are concentrated in the provision of investment services including
reception, transmission, execution of orders in relation to one or more financial instruments,
execution of orders on behalf of clients and portfolio management.

Additionally, the Company provides ancillary services, which include the safekeeping and
administration of financial instruments, including custodianship and related services, granting
credits or loans to one or more financial instruments, where the firm granting the credit or loan is
involved in the transaction and foreign exchange services where these are connected to the
provision of investment services.

Table 1: Company information

'CIF Authorizationdate 18" October 2021
CIF License number 405/21
Company Registration Date 10" August 2020
Company Registration Number HE 411909

Investment Services

Reception & Transmission of orders in relation to one or more financial instruments.

Execution of Orders on Behalf of Clients.

Portfolio management.

Ancillary Services

Safekeeping and administration of financial instruments, including custodianship and related services.
Granting credit or loans to one or more financial instruments, where the firm granting the credit or loan
is involved in the transaction.

Foreign exchange services where these are connected to the provision of investment services.
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1.2.Purpose

The present report is prepared by Titanedge Securities Ltd (the “Company”), a CIF authorized
and regulated by the CySEC under the license number 405/21 and operates in harmonisation with
the Markets in Financial Instruments Directive (“MiFID II”).

In accordance with Part Six of IFR and the Paragraph 37 of L.165(1)/2021, the Company is required
to disclose information relating to its risk exposure and management, capital structure, capital
adequacy as well as the most important characteristics of the Company’s corporate governance
including its remuneration system. The scope of this report is to promote market discipline and to
improve transparency of market participants.

These Pillar 111 Disclosures are made on a solo basis and are updated and published annually; it
will, however, be published more frequently if there are significant changes to the business (such
as changes to the scale of operations, range of activities, etc.). CySEC is responsible for
implementing and enforcing the Directive (EU) 2019/2034 (the “Investment Firms Directive”,
“IFD”) issued by the European Commission, a capital adequacy framework consisting of three (3)
‘Pillars’:

e Pillar 1: sets 1) minimum capital requirements comprising of base capital resources
requirements; Risk to Client, Risk to Market and Risk to Firm risk capital requirements;
and the Fixed Overheads requirement. 2) minimum liquidity requirement. 3) concentration
risk limits.

e Pillar II: requires firms to undertake an overall internal assessment of their capital
adequacy and their liquid assets, taking into account all the risks which the firm is exposed
to and whether additional capital should be held to cover risks not adequately covered by
Pillar I requirements. This is achieved through the Internal Capital Adequacy Assessment
Process and Internal Risk-Assessment Process (“ICARAP”).

e Pillar I11: complements Pillars I and Il and improves market discipline by requiring firms
to disclose information on their capital resources and Pillar I capital requirements, risk
exposures and their risk management framework.

The Pillar 111 Disclosures Report for 2022 sets out both quantitative and qualitative information
required in accordance with Part Six of the IFR and in particular articles 46 to 53, which set the
requirements of the disclosures.

The information contained in the Pillar 111 Market Discipline and Disclosure Report is audited by
the Firm’s external auditors and published on the Company’s website at www.tradeeu.com, on an
annual basis.
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Furthermore, the Board of Directors (“BoD”) and the Senior Management have the overall
responsibility for the internal control systems in the process of capital adequacy assessment and
they have established effective processes to ensure that the full spectrum of risks faced by the
Company is properly identified, measured, monitored and controlled to minimise adverse
outcomes.

The Company’s business effectiveness is based on the guidelines of the risk management policies
and procedures put in place. The BoD, Internal Audit, Risk Manager, Compliance and Anti-Money
Laundering Officer control and supervise the overall risk system so that all units charged with risk
management perform their roles effectively on a continuous basis.

As with all investment firms, the Company is exposed to a variety of risks and in particular to Risk
to Client and Operational risk. More information can be found in the sections below.

The Company is not preparing consolidated financial statements and is making the disclosures on
an individual basis.

1.3. The Company

The Company acts as a CIF and operates in Cyprus, offering Investment and Ancillary Services.
The Company acts as a Straight Through Processing broker (hereafter “STP broker”) mainly
offering trading in Contract for Differences (hereafter “CFDs”’) on foreign exchange, commodities,
stocks, virtual currencies and indices. As at 31% December 2022 the Company had 21 employees
in Cyprus.

The products of the Company will be targeting mainly retail clients and a smaller number of
professional clients, who have the adequate knowledge and experience in the products offered by
the Company.

The Company has a stable business model and this is reflected in:
e A well-balanced capital allocation between the Company’s operations
e A geographically balanced model.

The Company’s growth strategy focuses on its existing areas of expertise and the quality of its
customer base. The Company strives for sustainable profitability consistent with its cost of capital
and a balanced business model. To this end, the Company:
e Seeks to contain the volatility of its results.
o Calibrates its capital ratio to ensure a significant safety margin relative to the minimum
regulatory requirements.
¢ Monitors the stability and diversification of its funding sources.
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e Ensures sufficient resilience in scenarios of liquidity shortages.
e Tightly controls its foreign-exchange risks.

The Company aims to maintain a diversified customer base.

The Company ensures that compliance rules are rigorously respected, especially in the area of anti-
money laundering and counterterrorism financing. The Company monitors the loyalty of the
behaviour of its employees with regard to customers and all its stakeholders, as well as the integrity
of its investment and financial practices.

The Company considers its reputation to be an asset of great value that must be protected to ensure
its sustainable development. The prevention and detection of the risk of harm to its reputation are
integrated within all the Company’s operating practices. The Company’s reputation is protected
by making its employees aware of the values of responsibility, ethical behaviour and commitment.

1.4. Regulatory Supervision

The minimum capital requirements as at 31 December 2022 for the IFD were calculated in
accordance with the ‘Pillar I’ rules as set out by the Laws and Regulations, published by the
CySEC. All CIFs under CySEC’s authority must meet the requirements with respect to capital
adequacy and market discipline, which are comprised by the following:

e Law L.165(1)/2021: Prudential supervision of investment firms (hereafter “the Law on
prudential supervision of investment firms”).

e Regulation (EU) 2019/2033 — Prudential requirements of investment firms and amending
Regulations (EU) No 1093/2010, (EU) No 575/2013, (EU) No 600/2014 and (EU) No
806/2014 — (hereafter “Investment Firms Regulation”, or “IFR”).

e Regulation (EU) No. 648/2012 — European Markets Infrastructure Regulation.

e Directive (EU) 2019/2034 on the prudential supervision of investment firms and amending
Directives 2002/87/EC, 2009/65/EC, 2011/61/EU, 2013/36/EU and 2014/65/EU -
(hereafter “Investment Firms Directive”, or “IFD”).

e Law L.87(1)/2017 regarding the provision of investment services, the exercise of
investment activities and the operation of regulated markets.

e Regulation (EU) No. 575/2013 — Prudential requirements for credit institutions and
investment firms and amending Regulation (EU) No. 648/2012 (hereafter “CRR”).

e Directive (EU) 2013/36 EU - on access to the activity of credit institutions and the
prudential supervision of credit institutions and investment firms, amending Directive
2002/87/EC and repealing Directives 2006/48/EC and 2006/49/EC (hereafter “CRD IV”).

e Law L.97(1)/2021 on the capital adequacy of investment firms

e Directive DI-97-01 regarding the discretions provided by Regulation (EU) 575/2013.
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1.5.Major challenges during 2022

Russian invasion to Ukraine

Following the Circular 489 issued by CySEC dated on the 25" February 2022, CySEC reminded
the CIFs in relation to their obligation to implement all relevant restrictive measures imposed by
the Council of the European Union and competent organisations as part of the targeted restrictive
measures against Russia in response to the crisis in Ukraine. Such obligations include taking
mandatory actions/measures such as freezing assets and prohibiting access to funds for listed
individual and entities (designated persons), where applicable. It was also emphasised that
European Union (“EU Council”)’s Restrictive Measures are legally binding for the Republic of
Cyprus and that monitoring is imperative. Through this Circular, CySEC outlined the expected
actions required to be taken.

As a response of the above, Company proceeded with the required assessment of the risks arising
from the targeted restrictive measures and whether they significantly affect its operations (e.g.
UBO, directors and vendors), its capital adequacy and/or the funds it holds, either on its own or
on behalf of its customers.

Further to Circular C489, the CySEC through Circular C501 drew the attention of Regulated
Entities to additional restrictive measures of the Council of the EU Council, dated 8" April 2022,
imposed against Russia due to its military aggression against Ukraine.

The said restrictive measures impose, inter alia, restrictions on trusts (Article 5m of COUNCIL
REGULATION (EU) 2022/576). The Ministry of Finance has issued a relevant announcement,
dated 13" April 2022, which provides clarifications regarding Article 5m of COUNCIL
REGULATION (EU) 2022/576 on trusts. CySEC has already notified the Regulated Entities
regarding.

Further to the Circular C489, Circular C501 and Circular C511, the CySEC through Circular C517
drew the attention of the Regulated Entities to the additional restrictive measures of the EU
Council, dated 3" June 2022, imposed against Russia due to its military aggression against
Ukraine. The said restrictive measures, namely COUNCIL REGULATION (EU) 2022/879 of 3
June 2022, amending Regulation (EU) No 833/2014 concerning restrictive measures in view of
Russia’s actions destabilising the situation in Ukraine, provides for amendments on existing
prohibitions, as well as the introduction of new prohibitions.

Further to the notifications sent, dated 22" July 2022, via through the RSS Service from the
“Sanctions/Restrictive Measures” section on the CySEC website, regarding the “maintenance and
alignment” sanctions package adopted by the Council of the EU Council against Russia due to its
military aggression against Ukraine, CySEC through Circular C527 drew the attention of the
Regulated Entities to the amendment of Article 9 of Council Reqgulation (EU) 2022/1273 of 21
July 2022 implementing Regulation (EU) No. 269/2014 concerning restrictive measures in respect
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of actions undermining or threatening the territorial integrity, sovereignty and independence of
Ukraine, as published in the Official Journal of the European Union, dated 21 July 2022.

Further to the notifications sent, dated 28™ February 2023, via the RSS Service from the
“Sanctions/Restrictive Measures” section of the CySEC website, regarding the tenth sanctions
package adopted by the Council of the European Union (EU Council) against Russia due to its
military aggression against Ukraine, CySEC wishes to draw the attention of the Regulated Entities
to the new reporting obligations, following the amendments of Article 8 of Council Regulation
(EU) No. 269/2014 and Article 5a of Council Regulation (EU) No. 833/2014, as published in the
Official Journal of the European Union, dated 25" February 2023.

On 27" March 2023, CySEC through its Circular C556 notified the Regulated Entities regarding
the issuance of practical guide for Guidance on Sanctions and Restrictive Measures which are
available on CySEC’s website and through this link.

The Company closely monitors the restrictive measures and proceeds with the required assessment
of the risks arising from the targeted restrictive measures and whether they significantly affect its
operations (e.g. UBO, directors and vendors), its capital adequacy and/or the funds it holds, either
on its own or on behalf of its customers.

2. Governance and Risk Management

Implementing a high-performance and efficient risk management structure is a critical undertaking
for the Company, in all businesses, markets and regions in which it operates, as are maintaining a
strong risk culture and promoting good corporate governance. The Company’s risk management,
supervised at the highest level is compliant with the regulations enforced by CySEC and the
European regulatory framework.

The implementation of a high-performance and efficient risk management system is a critical
undertaking for the Company, as well as the balance between strong risk culture and the
development of its activities.

The Enterprise Risk Management programme (“ERM”) is closely monitored at the highest level
of the Company: it is supervised by the Management body, with the participation of members of
the Executive Committee, and is the subject of regular reporting to the BoD.

The ERM programme has improved the consistency and effectiveness of the Company’s risk
management system by fully integrating risk prevention and management within the day-to-day
management of the Company’s operations. In particular, the BoD ensures the adequacy of the
Company’s risk management infrastructure, monitoring changes in the cost of risk and approves
the risk limits for market risks.
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The Company operates a separate Risk Management function, which is responsible for the
implementation of the Risk Management Policy, set by the BoD. The Risk Management Function
is also responsible for the Risk Appetite of the Company and the monitoring of the risks on a
regular basis. The procedures set by the Company ensure that all risks are effectively managed
and measured against the set level of risk tolerance.

The Risk Management Function consists of the Risk Manager, which operates independently to
the rest of the Company’s functions. The Risk Manager reports to the Managing Director of the
Company. The Risk Manager shall also submit reports to the Senior Management and BoD on a
frequent basis, and at least annually, indicating whether the appropriate remedial measures have
been taken in the event of any deficiencies.

The Risk Management function can report directly to the BoD, independently from Senior
Management, in order to raise concerns and warn where appropriate, if risks identified can affect
the Company.

The Company has not established a Risk Management Committee.

The Company has established separate control functions which work independently from its
operations and include the Compliance, Risk Management and Internal Audit functions. The head
of each control function report directly to the Managing Director and have direct access to the BoD
to raise concerns and warn in relation to any matter that may affect the Company. Meetings with
the Board Committees and the relevant control function takes place on a regular basis.

The BoD ensures that each control function has adequate recourses to perform their responsibilities
in accordance to the size and the complex of the Company.

2.1. Types of Risks

Given the diversity and evolution of the Company’s activities, risk management involves the
following main categories:

e Risk to Client: risks carried by an investment firm during its services, actions or
responsibilities, that could negatively impact its clients. RtC captures the risks arising from
the clients assets under management and ongoing advice, client money held, assets
safeguarded and administered and client orders handled.

e Concentration risk (including Country risk): risk of losses arising from the inability of
the Company’s customers, issuers Or other counterparties to meet their financial
commitments. Credit risk includes Counterparty risk linked to market transactions
(Replacement risk) and securitisation activities. In addition, Credit risk may be further
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amplified by Concentration risk, which arises from a large exposure to a given risk, to one
or more counterparties, or to one or more homogeneous groups of counterparties; Country
risk arises when an exposure (loan, security, guarantee or derivative) becomes liable to
negative impact from changing political, economic, social and financial conditions in the
country of exposure.

e Operational risks (including Accounting and Environmental risks): risk of losses
arising from inadequacies or failures in internal procedures, systems or staff, or from
external events, including low-probability events that entail a high risk of loss.

e Liquidity risk: risk of the Company not being able to meet its cash or collateral
requirements as they arise and at a reasonable cost.

e Compliance risk (including Legal and Tax risks): risk of legal, administrative or
disciplinary sanction, or of material financial losses, arising from failure to comply with
the provisions governing the Company’s activities.

e Reputational risk: risk arising from a negative perception on the part of customers,
counterparties, shareholders, investors or regulators that could negatively impact the
Company’s ability to maintain or engage in business relationships and to sustain access to
sources of financing.

e Strategic risk: risks inherent in the choice of a given business strategy or resulting from
the Company’s inability to execute its strategy.

e Business risk: risk of lower than anticipated profits or experiencing losses rather than a
profit.

2.2.Risk Appetite

The Company defines Risk Appetite as the level of risk, by type and by business that the Company
is prepared to incur given its strategic targets. Risk Appetite is defined using both quantitative and
qualitative criteria.

The Risk Appetite Framework takes into account earnings sensitivities to business cycles and
credit, market and operational events. The Risk Appetite is one of the strategic oversight tools
available to the Management bodies. It underpins the budgeting process and draws on the
ICARAP, which is also used to ensure capital adequacy under stressed economic scenarios.

Furthermore, the positioning of the business in terms of risk/return ratio as well as the Company’s
risk profile by type of risk are analysed and approved by the BoD. The Company’s risk appetite
strategy is implemented by the Senior Management in collaboration with the BoD and applied by
all divisions through an appropriate operational steering system for risks, covering:

e Governance (decision-making, management and supervisory bodies).
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e Management (identification of risk areas, authorisation and risk-taking processes, risk
management policies through the use of limits and guidelines, resource management).

e Supervision (budgetary monitoring, reporting, leading risk indicators, permanent controls
and internal audits).

Essential indicators for determining the Risk Appetite and their adaptations are regularly
supervised over the year in order to detect any events that may result in unfavourable developments
on the Company’s risk profile. Such events may give rise to remedial action, up to the deployment
of the recovery plan in the most severe cases.

The BoD of the Company has the ultimate responsibility for the Company’s risk appetite at all
times.

The Company is considering the time and requirements in order to initiate the establishment of a
Risk Appetite Statement.

2.3.1ICARAP

The ICARAP requires to assess and quantify the Company’s position, how the Company mitigates,
and controls risks and to determine the amount of internal capital and the amount of liquid assets
that the Company considers adequate in order to cover the nature and the level of all risks that the
Company faces or to cover any potential risks to which the Company may be exposed in the future.

On 10" of July 2019 CySEC issued Circular C326 regarding the Prudential Supervision
Information which will be required to be submitted (“Form 165-03*") by all the Investment Firms
by the 30" of June each year. Specifically, this particular form was addressed by CySEC in order
to collect relevant information by the CIFs regarding the following areas:

e The assessment of Internal Capital Adequacy Assessment Process (“ICAAP”) and Internal

Liquidity Adequacy Assessment Process (“ILAAP”),
e The assessment of audited financial statements,
e The safeguarding of clients’ money.

The regular deadline of the fourth submission of the Form-165-03 through CySEC’s Circular
C526 was extended by one month.

The Company maintains compliance with the ICARAP as required under Pillar 11 of Basel 111 and
its local implementation in Cyprus, through risk management and governance framework,
methodologies, processes and infrastructure.

! Form165-03 replaced the Form 144-14-11 through Circular C526 issued on 22" June 2022.
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The Company prepared the ICARAP with reference date 31 December 2021. The results of these
tests showed that the Company is not very likely to find difficulties meeting its capital and
regulatory requirements in the near future. In particular, the results of the Company’s analysis
suggest a Pillar I and Pillar 11 Capital allocation for the next year under the Base Scenario of
EUR190,691 and a total Eligible Capital of EUR542,375 which creates a surplus of
EUR351,684.

All risks that are considered as material have been included in the analysis. Even when considering
the capital allocation for Pillar II risks, the Company’s adjusted capital adequacy ratio for the next
year is expected to stand at 284.43% based on the Company’s financial projections. The following
table provides a breakdown of the Company’s capital allocation for Pillar I and Pillar II risks for
the next three years.

Table 2: Capital allocation for Pillar | and Pillar 11 risks based on the Company’s projections
Capital Allocation (in EUR) — Base Scenario

Risk type

Pillar 1
compo
nents

Pillar
1
compo
nents

Asset Under
Management risk (Pillar
)

Assets Safeguarded and
Administered risk (Pillar
)

Client Orders Handled
risk (Pillar I)

Client Money Held risk
(Pillar 1)

Daily Trading Flow risk
(Pillar 1)

Trading  Counterparty
Default risk (Pillar 1)
Trading book
Concentration risk
(Pillar 1)

Market risk (Pillar I)
Total K-Factor
requirement

Permanent Capital

requirement
Operational risk (Pillar
1)

Counterparty risk
Technology risk
Liquidity risk (Funding)
Liquidity risk (Asset)
Business/Strategic risk
Compliance/Regulatory
risk

Residual Risk

Year 1
Pillar 1 Pillar 2
Capital Capital

Allocation | Allocation
254 -
2,416 -
2,669 -
150,000 -
68,250 -
8,719
8,719
8,719

Year 2
Pillar 1 Pillar 2
Capital Capital

Allocation | Allocation
254 -
2,416 -
2,669 -
150,000 -
72,145 -

Year 3
Pillar 1 Pillar 2
Capital Capital

Allocation | Allocation
254 -
2,416 -
2,669 -
150,000 -
76,623 -
11,510
11,510
11,510

Page 15 of 55



Titanedge Securities Ltd
Disclosure and Market Discipline Report 2022

2,906 3,488 3,837
Negative Balance - - -
Protection Risk
Reputational risk
2,906 3,488 3,837
Concentration risk 8,719 10,463 11,510
Cryptocurrency Risk - - -
Risk Transferring - - -
Arrangement
Capital Requirements 150,000 40,691 150,000 48,829 150,000 53,712
Total Eligible Capital 542,375 1,160,318 2,034,469
Total Own Funds Ratio 361.58% 284.43% 773.55% 583.58%  1356.31% 998.70%
(adjusted) (adjusted) (adjusted)

total eligible capital
Pillar I + Pillar II capital requirements

Adjusted capital adequacy ratio =

Furthermore, the Company applies stress tests scenarios in its ICARAP in order to assess the
Company’s potential risks arising from such scenarios. In particular, the updated ICARAP
includes stress test scenarios that relate to the Company’s Cyber security attack, Failure of the
major counterparty, Base scenario, Regulatory/ Compliance stress test scenario and IT platform
default scenario and IT platform default scenario. , based on the Company’s expectations for the
next year.

Furthermore, the Company in its updated ICARAP report assessed with a new stress scenario for
assessing its potential impact arising from the occurrence of uncontrollable events. (e.g pandemics,
sanctions, etc).

In line with the recent changes in the regulatory framework, the Company awaits the new
guidelines for reconstructing its ICARAP in order to capture the new requirements arising from
the new prudential regime.

2.4.Stress Tests

Stress testing is a key risk management tool used by the Company to rehearse the business response
to a range of scenarios, based on variations of market, economic and other operating environment
conditions. Stress tests are performed for both internal and regulatory purposes and serve an
important role in:
e Understanding the risk profile of the Company.
e The evaluation of the Company’s capital adequacy in absorbing potential losses under
stressed conditions: This takes place in the context of the Company’s ICARAP on an
annual basis.
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e The evaluation of the Company’s strategy: Senior management considers the stress test
results against the approved business plans and determines whether any corrective actions
need to be taken. Overall, stress testing allows senior management to determine whether
the Company’s exposures correspond to its risk appetite.

e The establishment or revision of limits: Stress test results, where applicable, are part of
the risk management processes for the establishment or revision of limits across products,
different market risk variables and portfolios.

The ultimate responsibility and ownership of the Company’s stress testing policy rests with the
BoD. If the stress testing scenarios reveal vulnerability to a given set of risks, the management
should make recommendations to the BoD for mitigation measures or actions. These may vary
depending on the circumstances and include one or more of the following:

e Review the overall business strategy, risk appetite, capital and liquidity planning.

e Review limits.

e Reduce underlying risk positions through risk mitigation strategies.

e Consider an increase in capital.

e Enhance contingency planning.

The Company performs financial modelling and stress analysis on a frequent basis especially when
year-end financial results are available or when it revises its business plan, mainly through its
ICARAP report.

2.5.Diversity Policy

Diversity is increasingly seen as an asset to organizations and linked to better economic
performance. It is an integral part of how the Company does business and imperative to
commercial success.

The Company recognizes the value of a diverse and skilled workforce and management body,
which includes and makes use of differences in the age, skills, experience, background, race and
gender between them. A balance of these differences will be considered when determining the
optimum composition.

The Company is committed to creating and maintaining an inclusive and collaborative workplace
culture that will provide sustainability for the organization into the future. This is also documented

as best practises in the Corporate Governance Code of many EU countries.

The Company maintains a dedicated diversity policy in relation to the Management body.
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2.6. Investment Policy

The Company is not obliged to disclose any information in relation to its Investment Policy as per
Article 52 of the IFR, since its total on and off-balance sheet assets are on average less than
EURZ100 million over the four-year period immediately preceding the given financial year and thus
the Company meets the criteria of Article 32(4)[a] of the IFD.

2.7.Environmental, social and governance risks

The Company is not obliged to disclose any information on environmental, social and governance
risks including physical risks and transition risks, as defined in the report referred to in Article 35
of IFD, since its total on and off-balance sheet assets are on average less than EUR100 million
over the four-year period immediately preceding the given financial year and thus the Company
meets the criteria of Article 32(4)[a] of the IFD.

2.8.Board Recruitment

One of the BoD’s main responsibilities is to identify, evaluate and select candidates for the Board
and ensure appropriate succession planning. The Senior Management is assigned the responsibility
to review the qualifications of potential director candidates and make recommendations to the
BoD.

The persons proposed for the appointment should have specialised skills and/or knowledge to
enhance the collective knowledge of the BoD and must be able to commit the necessary time and
effort to fulfil their responsibilities. The final approval of a member of the Management Body is
given by CySEC.

Factors considered in the review of potential candidates include:

e Specialised skills and/or knowledge in accounting, finance, banking, law, business
administration or related subject.

e Knowledge of and experience with financial institutions (“fit-and-proper™).

e Integrity, honesty and the ability to generate public confidence.

e Knowledge of financial matters including understanding financial statements and financial
ratios.

e Demonstrated sound business judgment.

e Clean criminal record.

¢ Risk management experience.

The Company maintains a dedicated recruitment policy in relation to the BoD.

The Company’s BoD is chosen to be specialists in various fields in order to be able to offer
diversity and the expertise required to oversee its smooth operations.
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2.9.Remuneration

Remuneration refers to payments or compensations received for services or employment. The
remuneration system includes the base salary and any bonuses or other economic benefits that an
employee or executive receives during employment and shall be appropriate to the CIF’s size,
internal organization and the nature, the scope and the complexity of its activities.

During 2022, the Company's remuneration system is concerned with practices of the Company for
those categories of staff whose professional activities have a material impact on its risk profile, i.e.
the Senior Management, members of the BoD or risk takers, whose professional activities have a
material impact on the risk profile of the Company; the said practices are established to ensure that
the rewards for the ‘Executive Management’ provide the right incentives to achieve the key
business aims.

The total remuneration of staff consists of fixed and variable components. Fixed and variable
components are appropriately balanced and the fixed component represents a sufficiently high
proportion of the total remuneration to allow the operation of a fully flexible policy on variable
remuneration components, including the possibility to pay no variable remuneration component.
The Company manages and controls the ratios between the fixed and the variable component of
the total remuneration for each individual and ensures compliance with the requirements arising
from IED.

A balance between fixed and variable component of remuneration is maintained at all times, so
that the remuneration structure does not favor the interests of the Company or its relevant persons
against the interests of any client.

The table below presents the remuneration of the members of the BoD and other key management
personnel whose professional activities have a material impact on the risk profile of the Company
for the year ended 31% of December 2022.
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Table 3: Aggregate Quantitative Information on Remuneration

Executive Directors 2 18,544 710
Non-Executive

Directors 3 14,789 )
Heads of Compliance 2 29,299 323
and Risk

Heads of Finance, 3 6,193 -
Accounting and IT

Other staff whose 2 6,833 -

actions have a material

impact on the risk

profile of the Company

Grand Total 12 75,658 1,033

The table below presents the amounts of deferred remuneration awarded for previous performance
periods of the members of the BoD and other key management personnel whose professional
activities have a material impact on the risk profile of the Company, split into the amount due to
vest in the financial year for the year ended 31 of December 2022 and the amount due to vest in
subsequent years.

Table 4: Aiireiate Quantitative Information on Deferred Remuneration

Executive Directors - = - -
Non-Executive - - - -
Directors

Heads of Back-office - = - -
Heads of Brokerage - - - -
Heads of Finance, - - - R
Accounting and IT

Other staff whose - - - -
actions have a material

impact on the risk

profile of the Company

Grand Total - = - -

The table below presents the amounts of deferred remuneration of the members of the BoD and
other key management personnel whose professional activities have a material impact on the risk
profile of the Company, due to vest in the financial year 2022 that is paid out during the financial
year 2022, and that is reduced through the performance adjustments.
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Table 5: Aggregate Quantitative Information on Deferred Remuneration that is paid out during the financial year 2022,
and that is reduced through the performance adjustments

Executive Directors - - -
Non-Executive - - -
Directors

Heads of Back-office - - -
Heads of Brokerage - - -
Heads of Finance, - - R
Accounting and IT

Other staff whose - - -
actions have a material

impact on the risk

profile of the Company

Grand Total - - B

The table below presents the amounts of guaranteed variable remuneration awards of the members
of the BoD and other key management personnel whose professional activities have a material
impact on the risk profile of the Company, during the financial year 2022.

Table 6: Aggregate Quantitative Information on Guaranteed Variable Remuneration Awards

Executive Directors - -
Non-Executive Directors - -
Heads of Back-office - -
Heads of Brokerage - -
Heads of Finance, Accounting - -
and IT

Other staff whose actions have a - -
material impact on the risk

profile of the Company

Grand Total - -

The table below presents the amounts of severance payments awarded to the members of the BoD
and other key management personnel whose professional activities have a material impact on the
risk profile of the Company in previous financial years, that have been paid out during the financial
year 2022.
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Table 7: Aggregate Quantitative Information on Severance Payments awarded in previous financial year, that have been
paid out during the financial year 2022.

Executive Directors = =
Non-Executive Directors - -
Heads of Back-office = =
Heads of Brokerage - -
Heads of Finance, Accounting - -
and IT

Other staff whose actions have a - -
material impact on the risk

profile of the Company

Grand Total - =

The table below presents the amounts of severance payments awarded to the members of the BoD
and other key management personnel whose professional activities have a material impact on the
risk profile of the Company during the financial year 2022.

Table 8: Aggregate Quantitative Information on Severance Payments during the financial year 2022

Executive Directors - o - -
Non-Executive Directors - - - -
Heads of Back-office - o - -
Heads of Brokerage - - - -
Heads of Finance, - - - R
Accounting and IT

Other staff whose actions - - - -
have a material impact on

the risk profile of the

Company

Grand Total - - - -

During the year ended 31% of December 2022, the Company did not award any severance payment.
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2.10. Directorships held by Members of the Management Body

As at 31 December 2022, the members of the Management body of the Company, given their
industry experience, have been taking seats in other company boards. In line with this, the
following table indicates the number of positions that each member holds (including the one in the
Company). Positions held by a member of the Management body in the same group are considered
as one position.

Table 9: Directorshiis held bi Members of the Manaiement Bodi

Andreas Papagiannis Executive Officer 1 1

Dakis Leontiou Executive Director 1

Costas Tsolakis Independent - Non-Executive - 2
Director

Georgios Agathangelou Executive Director - 5

Yeduha Dahan Non-Executive Director - 3

Mr. Pantelis Christou resigned from his position as a member of the Board of Directors of the
Company on 28" February 2022.

Mr. Dakis Leontiou was as approved as director on 28" June 2022.
Mr. Andreas Papayianni was approved as director on 28" June 2022.

Mr. Xavier Ludovic Marc Laleu resigned from his position as a member of the Board of Directors
of the Company on 1st July 2022.

During 2022, the BoD has met 31 times discussing important issues surrounding the Company’s
operations in an effort to effectively discharge its duties.

2.11. Board Risk Management Declaration

The Company’s Risk Management Function is entitled to review and appropriately assess the
effectiveness of the risk management strategies and procedures adopted by the Company.

The abovementioned procedures are designed in order to manage and mitigate any deficiencies
that the Company might face during its operations.

The Company’s Management Body ensures that the Company has adequate measures and
procedures in place so as to prevent and mitigate any risk arising from its operations.
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2.12.

Risk Profile

The Company’s management body is appropriately informed and acknowledge the necessity of
taking all the appropriate actions for complying with the Company’s minimum requirements for
its Own Funds Ratio and its Own Funds, which are 100.00% and EUR150,000.

The Company applies adequate mechanisms and systems in order to detect the risks is exposed,
arising from its operations.

The Company’s material risks are assessed on quarterly basis via the use of a Risk Register and
the results are communicated to the Company’s BoD in order to decide which mitigating actions
the Company should take.

The table below summarises the main risks identified and the controls the Company has already
taken in order to manage and mitigate those risks.

Table 10: Material Risks

Risk Type
Regulatory
Risk

Risk to
Client

Operational
Risk

Controls in place

The Company monitors its Total Own Funds Ratio and Own Funds on a quarterly basis
in order to ensure that the Company complies with the relevant requirements (100.00%
and EUR150,000, respectively).

The Company’s Total Own Funds Ratio stood at 116.0184%, as at 31%' December
2022, which is above the minimum requirement of 100.00%. Additionally, the
Company’s Own Funds stood at EUR174,028 which is above the minimum
requirement of EUR150,000 (to comply with the maximum between the minimum
permanent capital of EUR150,000, the K-factor requirement of EUR3,015 and the
Fixed Overheads requirement of EUR86,757).

The Company monitors its K-factor requirements in relation to the RtC and reports the
relevant factor amount and capital requirements on a quarterly basis.

As at 31% December 2022 the Company’s RtC requirement mainly emanated from K-CMH in
accordance to the Company’s business and activities. The Company was not in the position to
replace its missing historical data with projected values as per Articles 17(2) and 20(3) of the
IFR.

As at 31% December 2022, the Company’s capital usage for the RtC K-factor

requirement amounted to EUR3,015. Additional information in relation to the Risk to
Client requirement is disclosed in Section 4.1 — Risk to Client.

The Company is exposed to Operational Risk associated with inadequate personnel,
processes, systems, infrastructure or external events of the Company. The Company
assesses, monitors and mitigates its Operational risk exposure by having in place
adequate measures, procedures and controls to be followed by its personnel.
Additionally, the Company performs periodic checks on its IT infrastructure and ensures
that security systems are in place and upgraded.
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2.13. Reporting and Control

In line with the requirements set out in the Cyprus Investment Firms Law and subsequent
Directives, the Company has been able to maintain a good information flow to the Management
body, as it can be seen below:

Table 11: Periodic Reporting Summary

Annual To inform the Compliance Senior Annual 30/04/2023
Compliance Senior Management = Officer Management,
Report & the BoD of the BoD, CySEC

Company regarding

the Performance of

Compliance

function during the

year
Annual To inform the Internal Senior Annual 30/04/2023
Internal Audit = Senior Management = Auditor Management,
Report & the BoD of the BoD, CySEC

Company regarding

the Internal Auditor

during the year
Annual Risk To present the work ~ Risk Manager Senior Annual 30/04/2023
Management undertaken by the Management,
Report Risk Manager BoD, CySEC

during the year
Pillar 111 To disclose Senior BoD, CySEC, Annual 30/04/2023
Disclosures information Management Public
(Market regarding
Disciplineand = Company’s risk
Disclosure management, capital

structure, capital

adequacy and risk

exposures
Financial Itis a formal record  External BoD, CySEC Annual 30/04/2023
Reporting of the financial Auditor

activities of the CIF
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Suitability
Report

Audited
Statement of
Eligible Funds

Pillar 111
Disclosures
(Market
Discipline and
Disclosure)
based on the
Audited
figures

Capital
Adequacy
Reporting

It’s a formal report,
which is required to
be provided to the
retail clients of the

CIF in order to
make a personal

recommendation to

the client.

A measure of the

CIF’s ICF. Itis

expressed based on

a risk based

approach taking into

account the
reliability of the

statement of elig